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TTUHSC is a component of the Texas Tech University System.  The President of TTUHSC reports to the Chancellor, who is the Chief 

Executive Officer of the System.  The Chancellor and the President are responsible to the TTUS Board of Regents, which sets overall policy 

for TTUS, Texas Tech University, TTUHSC, and Angelo State University.  The current members of the Board of Regents are as follows: 

 

                      Regent       Term Ends        Hometown   

  Larry K. Anders, Vice Chair   Jan. 31, 2017              Dallas 

  John Esparza     Jan. 31. 2019             Austin 

  L. Frederick “Rick” Francis   Jan. 31, 2019            El Paso 

  Joshua Heimbecker, Student Regent  May 31, 2014        San Angelo 

  Tim Lancaster     Jan. 31, 2019           Abilene 

  Mickey L. Long, Chair   Jan. 31, 2015             Midland 

  Debbie Montford    Jan. 31, 2017       San Antonio 

  Nancy Neal     Jan. 31, 2015             Lubbock 

  John D. Steinmetz    Jan. 31, 2017           Lubbock 

  John Walker     Jan. 31, 2015           Houston 

 

The Deans of the School of Medicine, School of Nursing, School of Allied Health Sciences, School of Pharmacy, the Graduate School of 

Biomedical Sciences, the Paul L. Foster School of Medicine, and the Gayle Greve Hunt School of Nursing report to the President as Chief 

Executive Officer of TTUHSC.  Administrative governance and authority of the medical school is situated in Lubbock, and the Dean, as 

Chief Academic Officer, is fully responsible for the conduct and maintenance of quality educational experiences and related academic and 

clinical programs offered by the campuses at Amarillo and Odessa.   The Regional Deans of Medicine at Amarillo and Odessa are 

responsible to the Dean of the School of Medicine in Lubbock for academic programs enabling the Dean to maintain quality assurance in the 

academic program.  The School of Nursing and the School of Allied Health Sciences utilize the same administrative model.  Regional Deans 

of Allied Health Sciences in Amarillo and Odessa, and the Regional Deans of Nursing in Odessa and Abilene, report directly to their 

respective Deans in Lubbock.  The Dean of Pharmacy is located in Amarillo, with Regional Deans being located in Lubbock, Dallas, and 

Abilene reporting to the Dean in Amarillo.  The Founding Dean of the Paul L. Foster School of Medicine and the Founding Dean of the 

Gayle Greve Hunt School of Nursing, both located in El Paso, have no Regional Deans reporting to them. This regional concept allows the 

Schools to establish and operate student education programs, physician residency training programs, continuing education programs, and 

outreach programs that have proven to be a vital factor in the placement of graduates in practice sites in West Texas, and to support the 

practice of medicine, nursing, and allied health sciences in this vast area.   

 

In 2008, TTUHSC adopted the Institutional Compliance Program (ICP).  The Office of Institutional Compliance is responsible for 

implementing the ICP by advancing an institutional culture of ethics, integrity and compliance with laws, regulations and policies at 

TTUHSC.  This is accomplished through awareness programs (such as policies and training), monitoring activity and response to reports of 

non-compliance.  There are various reporting mechanisms available to members of the TTUHSC community to confidentially report 

concerns of regulatory non-compliance, including the anonymous TTUS Compliance Hotline.  Reported concerns are investigated and 

corrective action is implemented to address any identified non-compliant activity. 



 

The Institutional Compliance Officer reports to the President, and chairs the Institutional Compliance Committee and Institutional 

Compliance Working Committee.  This individual also has primary oversight of the TTUHSC Billing Compliance Program and HIPAA 

Privacy, and serves as a resource for other TTUHSC areas that have regulatory oversight responsibilities.  Each SOM regional campus has a 

Billing Compliance Director who reports directly to the Institutional Compliance Officer.  The Institutional Privacy Officer reports to the 

Institutional Compliance Officer and serves as the primary privacy official for the institution, supervising Regional Privacy Officers at the El 

Paso, Amarillo, and Permian Basin campuses.   

 

An institutional philosophy that further supports quality services to the students, patients, faculty and staff was enhanced in 1990.  The thrust 

of the initiative is three-fold: provide customer service skills training to employees, assist departments in quality improvement efforts, and 

recognize individuals and teams for excellence in quality service.  The initiative is called SERVICEplus.  The customer awareness program 

of SERVICEplus helps employees identify who they serve and to understand and exceed the needs and expectations of these constituents.   

 

The Office of HSC Relations coordinates an annual quality service recognition program for staff employees.   This prestigious award 

recognizes staff employees who have been continuously employed at Texas Tech in a benefits-eligible position for at least two years, who 

have completed the SERVICEplus educational program, and who demonstrate excellence in service.  Two levels of awards exist: the Quality 

Service Award and the Chancellor’s Award of Excellence, whereby honorees receive a plaque, certificate, and a monetary award ranging 

from $500 to $1,500.   

    

The Health Sciences Center is continually striving to make the institution and its programs the most cost effective possible, which has been 

particularly important as the institution has been growing and developing its programs.  In 1985, general revenue made up more than 50% of 

the total operating budget of the Health Sciences Center.  Now, in fiscal year 2014, general revenue is 23.9% of the total budget.  Even 

though the Health Sciences Center has been able to sustain the growth of its schools and programs, adequate levels of state  0 1>Erogp3(r i)5(te  )] TJ
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• Over the past five years, an average of 46% of all medical school graduates have elected to enter the primary care specialties of 

Family Medicine, Internal Medicine, Obstetrics and Gynecology, and Pediatrics.   In 2013, 54% of graduates elected primary care 

specialties.   

  
• Each of the TTUHSC campuses has been shown to place the majority of its program graduates who stay in West Texas within a 

75-mile radius of the campus.  The regional campus system has a positive impact on the geographic distribution of physicians 

throughout West Texas.  In 1969, there was one physician for every 1,300 residents in the region, and today this ratio has 

decreased to nearly one doctor for every 750 residents. 

  
• In recent years, the School of Medicine has combined efforts with Texas Tech University to offer joint academic programs 

addressing the growing needs of practicing physicians.  In the summer of 1998, a venture began with the Rawls College of 

Business Administration providing the ability to obtain both MD and MBA degrees.  To date, 106 students have completed this 

program.  Most recently, a joint JD 



PAUL L. FOSTER SCHOOL OF MEDICINE 
 

In 1998, TTUHSC at El Paso celebrated 25 years serving the El Paso community.  The following year, then-Texas Tech System Chancellor 

John T. Montford shared with the Board of Regents a vision for a full-fledged four-year medical school in El Paso to help alleviate a severe 

shortage of physicians in the area.  Currently, there are less than 110 physicians for every 100,000 people in El Paso. The national average is 

198 physicians per 100,000 patients. The Texas average is only 150 per 100,000. Studies have shown that most medical students remain in 

the region in which they received their education to establish their practices. The addition of the first two years of the medical school would 

allow students from El Paso and nearby regions to complete their education near home, in hopes of retaining doctors in the area.  

 

• In 2001, longtime community philanthropists J.O. and Marlene Stewart donated 10.2 acres of land near the HSC for the new medical 

campus.  The Paso del Norte Foundation approved a $1.25 million scholarship grant program for local students contingent on the 

approval of the four-year medical school. 
 

• During the 2001 Texas Legislative Session (77
th

), the El Paso legislative delegation successfully spearheaded an effort to secure $40 

million in tuition revenue bonds for the research facility, one of three buildings on the new campus, just a short walk from the Texas 

Tech University Health Sciences Center—as well as an $11 million clinic expansion project that took about two years, and added a 

third floor on the present TTUHSC at El Paso Medical Center building.  
 

• In 2002, the Paso del Norte Health Foundation announced a $1.25 million scholarship/grant loan program for TTUHSC at El Paso 

students choosing to practice in El Paso. By working together with TTUHSC, the Foundation would help meet the demand for 

physicians and provide the perfect environment for area students to improve their medical education, while contributing to the health 

of our region. 
 

• In 2003, Texas Governor Rick Perry visited the El Paso campus for a ceremonial signing of House Bill 28, article 10, which 

authorized Texas Tech to issue $45 million in tuition revenue bonds for the construction of a classroom/office building for a four-

year medical school at the El Paso campus. The governor also announced an additional $2 million in funding to finance start-up costs 

and faculty salaries. 
 

• TTUHSC at El Paso Regional Dean Jose Manuel de la Rosa, M.D., was also appointed by President George W. Bush to the United 

States-Mexico Border Health Commission, recognizing TTUHSC as a national leader in border health issues. The bi-national 

commission developed and coordinated actions to improve the health and quality of life along the United States-Mexico border and 

studied ways to solve the border’s health problems, a mission that mirrors that of TTUHSC at El Paso. 
 

• On December 9, 2003, the ground breaking for El Paso Medical Science Building I took place, and two years later in January of 

2006, a ribbon cutting followed. The 93,000 square-foot facility houses research on diabetes, cancer, environmental health and 

infectious diseases, as well as a repository dedicated to data on Hispanic health and a genomic facility to link hereditary diseases in 

families.  



 

• In February 2008, the new school was preliminarily accredited by the Liaison Committee for Medical Education (LCME). 

 

• In 2009, the school was renamed the Paul L. Foster School of Medicine (PLFSOM), and on July 13, 2009, the Inaugural Class of 40 

students was admitted and began



 

• In conjunction with the TTUHSC School of Medicine, the M.D./Ph.D. dual degree program has graduated nine M.D./Ph.D. students 

and has 12 students currently enrolled.   
 

• The GSBS is awaiting Coordinating Board approval to offer a new masters degree in Public Health.  If approved, the initial class of 

approximately 40 students will begin in the Fall of 2014. 

 

 

SCHOOL OF NURSING 
 

The TTUHSC School of Nursing is the only nursing school on the South Plains that provides baccalaureate, masters, and doctoral 

educationT
CS-3(ing1f
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 MSN Leadership Program 

o Master of Science in Nursing – Administration Track 

o Master of Science in Nursing – Education Track 

 DNP Program 

o Executive Leadership Track 

o PhD in Nursing 



 

GAYLE GREVE HUNT SCHOOL OF NURSING 
 

The Gayle Greve Hunt School of Nursing (GGHSON) was officially opened as a free-standing school of nursing on September 1, 2011.  The 

School was launched through the generous donation of $10 million by the Hunt Family Foundation, and in April 2011, received initial 

approval from the Texas Higher Education Coordinating Board 



Assistant Studies (MPAS), and Rehabilitation Counseling (MRC); and Bachelor of Science degrees in Clinical Laboratory 

Science; Speech, Language and Hearing Sciences; Clinical Services Management; and Health Sciences.  

 

 To increase educational access to allied health professionals who are serving communities throughout rural West Texas and the 

state, some programs rely extensively on non-traditional formats or distance education technologies.  The ScD-PT employs a 

unique combination of weekend clinical clusters in communities around the state and nation that are supported by distance 

education technology, as well as short, intensive periods on campus to offer practicing physical therapists the opportunity to 

achieve advanced clinical skills and competencies while maintaining their practice.  The Transitional DPT (Doctor of Physical 

Therapy) program is an online program designed to provide practicing physical therapists with a Masters degree (MPT) or 

Bachelors degree (BSPT) the opportunity to earn a clinical doctorate.  The physical therapy profession has recently migrated from 

an entry level MPT to the DPT.  The Transitional DPT allows MPT and BSPT clinicians to advance their knowledge to a level 



and clinical services in the Rehabilitation Sciences.  This center is the research environment for the PhD in Rehabilitation 
Sciences program. 

  
�x 



SCHOOL OF PHARMACY 
  
 The School of Pharmacy (SOP) was established in 1993 to offer the degree of Doctor of Pharmacy (Pharm.D).  In addition to the 

traditional Pharm.D. Program, the School also supports a graduate Ph.D./M.S. Program in Pharmaceutical Sciences and a 

Residency Program in advanced pharmacy education.  Through the Residency Program, pharmacists gain higher level practice 

skills leading to specialization beyond the basic Pharm.D. professional degree. 

 

 



 

 



Psychiatry support for TDCJ was moved to TTUHSC on January 1, 1996, with TTUHSC providing the mental health care in West Texas.  

In addition, TTUHSC has the only Program for the Aggressively Mentally Ill Offender (PAMIO) in the state.  This program has received 

national recognition for the innovative approaches to these challenging patients.  

http://www.ttuhsc.edu/ruralhealth/wtxahec.aspx


workforce for the region. The West Texas AHEC facilitates a comprehensive longitudinal pipeline of activities to support future 

healthcare workforce development, as well as existing rural health providers in West Texas. The core programmatic areas and FY 2013 

highlights are: 

 Created a pipeline for healthcare workforce development - informed, encouraged and prepared rural and underserved youth to 

pursue health professions education. 

 Expanded and optimized community-based clinical training resources, which is critical to meeting current and future needs of the 

state.  Community-based clinical training provides real, direct benefit to training programs, to local communities, and to students 

themselves.   

 Facilitated community health education to assist communities in addressing priority health needs.  

http://www.ttuhsc.edu/telemedicine/default.aspx


 Community Tel

http://www.ttuhsc.edu/ruralhealth/researchgroup/default.aspx


 The DMA provides grant-writing support to the Institute.  A current DMA-facilitated grant is the Telemedicine, Wellness, 

Intervention, Triage, and Referral Project (TWITR Project). The TWITR Project is a two-year pilot study funded from the Office 

of the Governor to bring mental health services to at-risk youth in three West Texas communities.  

 By using current information and statistics, the DMA provides answers and support for academic peers and the community. One 

example is the Community Health Needs Assessments (CHNAs) that the counties and hospitals in West Texas faced with the 

implementation of the Texas Medicaid 1115 Waiver and changes in IRS reporting requirements for non-profit hospitals. These 

assessments provide a great example of the in-depth analysis the DMA can produce to identify the needs of the surrounding 

communities. To date, the DMA has produced over 120 CHNAs. 

 The DMA also uses collected data to produce reports, such as an Emergency Medical Services (EMS) report discussing resource 

http://www.ttuhsc.edu/ruralhealth


� Providing essential backup services of institutional data; 

� Hosting (physical and virtual) and providing support, maintenance and backup of departmental servers; 

� Providing the institution with electronic security protection from outside intrusions and computer virus attacks; 

� Providing appropriate project management guidelines for all institutional information resource projects; 

� Providing and supporting Internet connectivity, including wired and wireless network connectivity on-site at each campus, and 

remote V



student, student-to-faculty, and student-to-student communication is supported.  



Rural and Community Health.  In addition to the facilities in Texas, Health.edu provides education services to over 400 hospitals, civilian 

and military, throughout the United States.  Extended accreditation periods and multiple cross-accreditation programming have increased the 

approved hours for healthcare professional disciplines to over 670 hours per year.  Expanded programming, such as safety and patient and 

community education, has significantly added quality and value to the services offered to all healthcare staff and their community.  

Health.edu issues more than 900,000 contact hours and awards over 785,000 CE certificates per year.  The use of Health.edu has reduced 

professional isolation and has enabled rural practitioners to assimilate expert developments in their respective fields and to maximize the 

time they can devote to direct patient care. 

 

Information Technology Security:  The technology infrastructure and systems require a high level of security to protect sensitive and 

confidential information.  The Information Technology Division ensures that security measures and best practices are followed to provide 

maximum protection for critical and confidential information.  Training, software, hardware, and staff support provide the critical 

components necessary for the security of institutional information assets.   

 

Information Technology Project Management Office:  Policies and procedures for managing information resource projects at Texas 

institutions of higher education must conform to the Texas Administrative Code (TAC), Title 1, Part 10, Chapter 216.  At TTUHSC, the 

Information Technology Project Management Office (ITPMO) has established a TAC compliant process based on the Texas Project Delivery 

Framework and other widely accepted methodologies, including the Project Management Body of Knowledge (PMBOK), a global standard.  

Within this process, a governance group assigns each project to one of five levels based on complexity and risk, establishing the degree of 

formal project management procedures to be applied.  From the information gathered during project definition, project priority is determined 

and the necessary IT resources are assigned.  The ITPMO monitors each phase of project implementation, reporting progress, issues and 

trends to the CIO, and ensuring compliance with applicable project management practices.  Project management policies and procedures are 

reviewed at least annually, ensuring continuous process improvement and verifying compliance with institutional, state and federal 

legislation and mandates. 

 

 

LIBRARIES OF THE HEALTH SCIENCES 
 

The Libraries of the Health Sciences, founded in 1971, exist to meet the curricular, research and patient care information needs of the 

students, faculty and staff of TTUHSC at the Lubbock, Amarillo, El Paso and Odessa campuses.  By extension, the libraries also exist to 

meet the information needs of the larger biomedical and health care community of the 108-county West Texas service area of TTUHSC.  

The libraries, one at each of these four campuses (plus a second at El Paso), are staffed by 21 professional librarians, two administrative 

staff, and 27 support staff.  



in the delivery of services to distance education students.  The libraries currently have over 25 external contracts and service agreements in 

place throughout the urban and rural areas of West Texas, in order to provide biomedical information support to unaffiliated health care-

related entities.  In the Fall of 1997, the remote campus libraries at Amarillo, Odessa and El Paso added a significant number of hours of 

operation (nights and weekends) to expand opportunities for service to users.  The Lubbock library hours are currently 105 per week, while 

the mean average of hours of operation for the 125 medical school libraries in the U.S. and Canada is 98.  In the summer of 1998, the 

Lubbock library (Preston Smith Library of the Health Sciences) moved to a new 50,000 sq. ft. facility.  It features 31 group study rooms for 

use by TTUHSC students, a 60-workstation computer lab, and adequate space to consolidate all library collections in one location.  The 

library is equipped with 17 additional public access computers as well.  The need for remote storage of resource material was thereby 

eliminated.  In the summer of 2008, the El Paso Library was named the Delia Montes-Gallo Library of the Health Sciences, and in the fall of 

2008, that library opened a new 6,000 sq. ft. additional library on the new El Paso campus.  In 2006, as a result of local community 

involvement and fundraising activity, the Permian Basin/Odessa campus library added an 18-station computer laboratory within its existing 

space.  In 2012, the number of answered reference questions at the libraries was 34,842, while the mean average of answered questions for 

the 125 medical school libraries in the U.S. and Canada is only 8,327.  During the recent SACS (Southern Association of Colleges and 

Schools) accreditation visit, the TTUHSC libraries were commended by SACS for their services to students on campus and at distance, and 

the libraries were also commended recently by LCME (Liaison Committee on Medical Education).  In terms of collections, the libraries have 

more physical volumes than any other health sciences library in Texas at 394,674, which is 40,000 more volumes than our nearest 

competitor.  TTUHSC Libraries have held on to our print collection while other libraries have removed them in favor of electronic copies.  

Print versions of items contain many features that are not available in the electronic version.  TTUHSC Libraries’ retention of print journals 

and books has resulted in the generation of over $40,000 this past fiscal year, with most of this amount being generated by interlibrary loan 

to other entities.  Our ratio of borrow to lent has always been substantial, and we have been net lenders for many years.  This year, a ratio of 

eight items for each one borrowed was supplied.  In 2011-2012, total expenditures in personnel, collections, and recurring capital were 

$5,444,188, while the national mean was $3,751,831. 
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TTUHSC Enrollment Trends
 Fall 2004 - Fall 2013

Sources:
TTUHSC Office of the Registrar
TTUHSC Office of Institutional Research
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TTUHSC Enrollment Trends by School
Fall 2004 - Fall 2013

Sources:
TTUHSC Office of the Registrar



TTUHSC Enrollment by Campus
Fall 2009 - Fall 2013

Sources:
TTUHSC Registrar
TTUHSC Office of Institutional Research
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TEXAS TECH UNIVERSITY HEALTH SCIENCES CENTER
TOTAL ENROLLMENT - BY ETHNICITY AND GENDER

African American
American Indian
Asian
Hispanic
Non-Resident Alien
Other
White
Total Enrollment





TEXAS TECH UNIVERSITY HEALTH SCIENCES CENTER
TOTAL ENROLLMENT - BY ETHNICITY AND GENDER

SCHOOL OF ALLIED HEALTH SCIENCES

African American
American Indian
Asian
Hispanic
Non-Resident Alien
Other
White
Total Enrollment

M F M F M F M F M F M F M F M F M F M F
12 25 13 32 10 32 13 38 12 40 18 52 22 50 25 57 22 67 36 65
1 7 0 4 0 5 0 6 1 7 2 5 3 5 4 2 5 2 6 8

11 18 10 14 8 26 11 27 15 21



TEXAS TECH UNIVERSITY HEALTH SCIENCES CENTER
TOTAL ENROLLMENT - BY ETHNICITY AND GENDER

SCHOOL OF MEDICINE

African American
American Indian
Asian
Hispanic
Non-Resident Alien
Other
White
Total Enrollment

M F M F M F M F M F M F M F M F M F M F
3 9 7 9 10 8 10 8



TEXAS TECH UNIVERSITY HEALTH SCIENCES CENTER
TOTAL ENROLLMENT - BY ETHNICITY AND GENDER

PAUL L. FOSTER SCHOOL OF MEDICINE

African American
American Indian
Asian
Hispanic
Non-Resident Alien
Other
White
Total Enrollment

M F M F M F M F M F
0 0 0 0 0 0 0 0 0 0
0 0 0 0 1 0 0 0 0 0
3 10 6 15 27 33 36 46 47 40
2 5 3 5 5 9 16 14 24 20
0 0 0 0 0 0



TEXAS TECH UNIVERSITY HEALTH SCIENCES CENTER
TOTAL ENROLLMENT - BY ETHNICITY AND GENDER

SCHOOL OF NURSING

African American
American Indian
Asian
Hispanic
Non-Resident Alien
Other
White
Total Enrollment



TEXAS TECH UNIVERSITY HEALTH SCIENCES CENTER
TOTAL ENROLLMENT - BY ETHNICITY AND GENDER

GAYLE GREVE HUNT SCHOOL OF NURSING

African American
American Indian
Asian
Hispanic
Non-Resident Alien
Other
White
Total Enrollment

M F M F M F
1 2 2 6 1 3
0 0 0 0 0 1
0 1 0 6 1 2
1 17 8 61 11 67
0 0 0 0 0 0
0 7 0 9 0 3
3 6 4 16 1 13
5 33 14 98 14 89

201320122011



TEXAS TECH UNIVERSITY HEALTH SCIENCES CENTER



TEXAS TECH UNIVERSITY HEALTH SCIENCES CENTER
ENROLLMENT BY CAMPUS / BY SCHOOL

Lubbock Fall 2009 Fall 2010 Fall 2011 Fall 2012 Fall 2013

Graduate School of Biomedical Sciences            73            61            76            78            87 
School of Allied Health Sciences          853          986       1,073       1,089       1,094 
School of Medicine          391          397          411          436          443 
Anita Thigpen Perry School of Nursing          879       1,058       1,213       1,253       1,299 
School of Pharmacy            35            37            38            37            37 

                           TOTAL Lubbock 2,231      2,539      2,811      2,893      2,960      

Amarillo Fall 2009 Fall 2010 Fall 2011 Fall 2012 Fall 2013

Graduate School of Biomedical Sciences 33           37           37           35           32           
School of Allied Health Sciences 44           47           44           46           48           
School of Medicine 74           65           83           106         93           
School of PhamW.
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Paul L. Foster SOM 40           99           177         253         302         
Gayle Greve Hunt-School of Nursing -         -         38           112         103         
School of Nursing 33           38           10           5             



TEXAS TECH UNIVERSITY HEALTH SCIENCES CENTER  
SCHOOL OF MEDICINE GRADUATES FOR THE LAST SEVEN YEARS ENTERING  

FAMILY PRACTICE, INTERNAL MEDICINE, PEDIATRIC AND OB/GYN RESIDENCIES  
As of September 1st 

 
 

RESIDENCIES IN TEXAS  

DESCRIPTION 2007 2008 2009 2010 2011 2012 2013 

Total Graduates  114 135 353

5



PASS RATE NATIONAL MEAN 

2004 88% 78% 

2005 92% 79% 

2006 92% 79% 

2007 88% 79% 

2008 86% 83% 

2009 85% 85% 

2010 100% 83% 

2011 96% 81% 

2012 94% 86% 

2013 86% 78% 

 
 

SOAHS - CLINICAL LABORATORY SCIENCE- SECOND DEGREE 
 

YEAR PASS RATE NATIONAL MEAN 

2011 100% 81% 

2012 88% 8

2 0 1 2  



TTUHSC STATE BOARD PASS RATES FOR FIRST TIME CANDIDATES 
 

SOAHS - OCCUPATIONAL THERAPY 

YEAR PASS RATE NATIONAL MEAN 

2004 85% - 

2005 100% - 

2006 93% - 

2007 78% - 

2008 100% - 

2009 80% - 

2010 88% - 

2011 76% - 

2012 88% 85% 

2013 100% N/A 

 
SOAHS - PHYSICAL THERAPY 

YEAR PASS RATE NATIONAL MEAN 

2004 62% - 

2005 77% - 

2006 88% - 

2007 93% - 

2008     100% - 

2009 72% - 

2010 88% - 

2011 94% - 

2012 88% - 

2013 93% 91% 

 





 TTUHSC  STATE BOARD PASS RATES FOR FIRST TIME CANDIDATES   

S O A H S -  PHYSICIAN ASSISTANT PROGRAM 



 
 

 
 
 
    TTUHSC STATE BOARD PASS RATES FOR FIRST TIME CANDIDATES 

 
SOAHS - ATHLETIC TRAINING PROGRAM 

 

YEAR PASS RATE NATIONAL MEAN 

2004 80% - 

2005 83% - 

2006 100% - 

2007 100% - 

2008 100% - 

2009 92% - 

2010 100% - 

2011 100% - 

2012 100% 81% 

2013 100% N/A 



 
 



TEXAS TECH UNIVERSITY HEALTH SCIENCES CENTER 
PASS RATES FOR FIRST TIME 

STATE & NATIONAL LICENSING EXAMINATION  
 

SCHOOL OF PHARMACY 
 
 

YEAR PASS RATE 

2004 97.67% 

2005 94.74% 

2006 93.24% 

2007 98.57% 

2008 96.20% 

2009 100% 

2010 96.77% 

2011 98.20% 

2012 100% 

2013 95.70% 

 
 
  
   



TEXAS TECH UNIVERSITY HEALTH SCIENCES CENTER 
USMLE PASS RATES FOR FIRST TIME TEST TAKERS 

SCHOOL OF MEDICINE 
 

United States Medical Licensing Examination (USMLE) 
 

 
TEST GROUP 

 STEP I 
Pass Rate 

 STEP II 
Pass Rate* 

Class of 2004 86% 93% 
  Clinical Knowledge Clinical Skills 

93% 98% 

Class of 2007 82% 91% 96% 

Class of 2008 85% 90% 95% 

Class of 2009 90% 93% 95% 

Class of 2010 99% 96% 98% 

Class of 2011 98% 94% 98% 

Class of 2012 94% 98% 99% 

Class of 2013 97% 98% 98% 
 
               This table describes the USMLE performance of each graduating class of TTUHSC medical students.   

�x Step 1 is taken after the completion of Year 2 and must be taken before the beginning of Year 3.   
�x Step 2 must be taken during Year 4 prior to graduation. 
 

         * Beginning with the Class of 2005, the Step 2 exam was divided into two separate examinations: Clinical Knowledge  
            and Clinical Skills     



 
 

TEXAS TECH UNIVERSITY HEALTH SCIENCES CENTER 
USMLE PASS RATES FOR FIRST TIME TEST TAKERS 

PAUL L. FOSTER SCHOOL OF MEDICINE 
 

United States Medical Licensing Examination (USMLE) 
 

 

 
TEST GROUP 

 STEP I 
Pass Rate 

 STEP II 
Pass Rate 

Clinical Skills 

Class of 2013 97% 100% 95% 

Class of 2014 98% N/A N/A 
 
 
               This table describes the USMLE performance of each graduating class of TTUHSC PLF-SOM medical students.   

�x Step 1 is taken after the completion of Year 2 and must be taken before the beginning of Year 3.   
�x Step 2 must be taken during Year 4 prior to graduation. 
 

     



Source:  Office of Student Financial Aid
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 $35,643,117  

 $39,430,530  
 $40,814,415  

 $44,708,188  

 $49,125,754  

 $55,502,738  

 $64,816,859  

 $73,112,586  
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 $80,679,672  

Academic Year  

Financial Aid Dollars Awarded to Students  
2004-05 through  2013-14 est.  

337.15% Increase ~ 1993-96 to 2005-06 
10.63% Increase ~ 2004-05 to 2005-06 



Source:  Office of Student Financial Aid
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TTUHSC Degrees Awarded by Academic Year
2004 - 2013

Sources:
TTUHSC Office of the Registrar
TTUHSC Office of Institutional Research
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Notes:  
2004-05, there were 808 degrees awarded to 787 recipients. 
2005-06, there were 900 degrees awarded to 895 recipients. 
2007-08, there were 1,010 degrees awarded to 998 recipients.                         
2008-09 there were 1,111 degrees awarded to 1,104 recipients.                        
2009-10 there were 1,227 degrees awarded to 1,223 recipients                        
2010-11 there were 1,418 degrees awarded to 1,414 recipients                        
2011-12 there were 1,650 degrees awarded to 1,648 recipients 





RESIDENTS



















AB ILEN E CAMPU S

TOTAL M A L EF E M A L E

PI White
School of Allied Health Sciences 4 1 3 0 0 0 0 0 0 4
School of Medicine 82 58 24 0 24 5 5 0 0 48
School of Nursing 1 0 1 0 0 0 0 0 0 1
School of Pharmacy 59 30 29 0 20 1 0 0 0 38

Amarillo Campus Totals 146 89 57 0 44 6 5 0 0 91

DALLAS CAMPUS TOTAL MALE FEMALE Am. Indian Asian Black Hispanic Multiple PI White
School of Pharmacy 22 8 14 1 2 3 4 0 0 12

Dallas Campus Totals 22 8 14 1 2 3 4 0 0 12

EL PASO CAMPUS TOTAL MALE FEMALE Am. Indian Asian Black Hispanic



















































FY 2009 FY 2010 FY 2011 FY 2012 FY 2013

Percent of students passing part 1 or part 2 of the national licensing exam on the 
first attempt 96.00% 97.00% 95.84% 97.30% 96.48%
Percent of graduates entering a primary care residency 44.00% 48.18% 40.74% 37.69% 51.32%
Percent of graduates practicing in Texas - NEW MEASURE   66.10% 67.25% 66.86% 67.71%
Percent of graduates practicing primary care in Texas   32.94% 29.10% 28.12% 25.15% 25.71%
Percent of graduates practicing primary care in a Texas under-served area 5.83% 4.24% 4.35% 4.44% 6.00%
Percent of residency completers practicing in Texas 49.33% 44.10% 49.66% 41.55% 52.30%
Total gross charges for un-sponsored charity care provided by faculty 75,541,299     123,533,052   246,864,873   238,497,130   259,568,544   
Total gross charges for patient care (excluding un-sponsored charity care) 
provided by faculty 220,578,050   276,682,675   131,018,976   131,221,318   139,921,117   
Outpatient-related charges as a percent of all charges by faculty 56.10% 56.10% 57.40% N/A N/A
Percent of charges to managed care contracts by faculty 22.20% 22.30% 23.60% N/A N/A
Minority admissions as a percent of total M.D./D.O. admissions  11.72% 12.78% 10.78% 12.74% 13.84%
Total number of residents 529 547 564 601 645
Minority residents as a percent of total residents 28.35% 27.61% 27.48% 26.29% 25.58%
Minority Graduates as a percent of total M.D./D.O. graduates  23.39% 15.86% 13.19%
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