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SECTION 1: INTRODUCTION 

Global Learning Virtual Exchange (also called virtual 

exchange or VE) promotes the global mindedness 

of our TTUHSC community and fosters global 

competence through increased opportunities for 

global and intercultural engagement that do not 

require an in-person immersion. Planned with care 

and attention, these experiences can complement 

and/or provide a pathway to future global 

engagement.  

Global Learning Virtual Exchange is a type of 

innovative and cost-effective educational modality 

in which constructive communication and 

interaction takes place between individuals or 

groups who are geographically separated and/or 

from diverse cultural backgrounds with the support 

of faculty and facilitators. Global Learning Virtual 

Exchange implements projects, activities, and 

initiatives that require intercultural cooperation 
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SECTION 2: DEVELOPING GOALS 

¶ Global Learning Virtual Exchanges are an 

important component of TTUHSC’s 

globalization efforts. Although they may 

play a different role than in-person 

experiences, they complement each other, 

and a successful virtual exchange can 

encourage and enhance an in-person 

experience.  

 

¶ When developing a Global Learning Virtual 

Exchange, begin with the question, “What 

do I want to accomplish and how will 

including an intercultural experience 

enhance the course content?” This will 

ensure that your goals for the online 

experience are clearly established.  

o Note: The specific goals you wish to 

accomplish do not have to be the 

same as those of your partner 

abroad, but partners should ensure 

that goals are aligned, achievable, 

and complement each other.  

o Program goals should strive to offer 

mutual benefits for all participants.  

 

¶ In the development phase, include time to 

discuss each parties’ goals and ways to 

ensure they are SMART (specific, 

measurable, achievable, relevant, and time-

bound) and challenging.  

 

 

 

 

 

SECTION 3: PREPARATION & PLANNING 

¶ Guidance is provided in the Global Learning 

Virtual Exchange 
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around frequency of communication, length 

and nature of contributions, and acceptable 

methods of communication and 

contribution (e.g., online chats or discussion 



https://www.acenet.edu/News-Room/Pages/Rapid-Response-Virtual-Exchange-COIL-Initiative-Sustains-Global-Learning-During-Pandemic.aspx
file:///C:/Users/mensming/Documents/Online%20Global%20Learning%20Opportunities/TIEC%20training/PISA%20Global%20Competency.pdf
file:///C:/Users/mensming/Documents/Online%20Global%20Learning%20Opportunities/TIEC%20training/PISA%20Global%20Competency.pdf
file:///C:/Users/mensming/Documents/Online%20Global%20Learning%20Opportunities/TIEC%20training/PISA%20Global%20Competency.pdf
file:///C:/Users/mensming/Documents/Online%20Global%20Learning%20Opportunities/TIEC%20training/PISA%20Global%20Competency.pdf
file:///C:/Users/mensming/Documents/Online%20Global%20Learning%20Opportunities/TIEC%20training/PISA%20Global%20Competency.pdf
file:///C:/Users/mensming/Documents/Online%20Global%20Learning%20Opportunities/TIEC%20training/PISA%20Global%20Competency.pdf
file:///C:/Users/mensming/Documents/Cultural%20Intelligience/CQ%20Research%20Summary_v.1.0.pdf
file:///C:/Users/mensming/Documents/Cultural%20Intelligience/CQ%20Research%20Summary_v.1.0.pdf
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great value to learn from the other] as 

individuals continually engage in self-

reflection and self-critique as lifelong 

learners…to redress power imbalances to 

develop mutually beneficial non-

paternalistic partnerships in care. (Cultural 

humility: essential foundation for clinical 

researchers) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

SECTION 10: RESOURCES 

¶ 

https://pubmed.ncbi.nlm.nih.gov/23938129/
https://pubmed.ncbi.nlm.nih.gov/23938129/
https://pubmed.ncbi.nlm.nih.gov/23938129/
https://www.aacu.org/initiatives/value-initiative/value-rubrics/value-rubrics-global-learning
https://asiasociety.org/sites/default/files/inline-files/AS-GPS-Leadership-PostSec-I-Can-Statement_FINAL.pdf
https://news.hofstede-insights.com/news/how-to-create-team-spirit-in-a-global-virtual-team
https://news.hofstede-insights.com/news/how-to-create-team-spirit-in-a-global-virtual-team
https://news.gallup.com/reports/244058/2018-strada-gallup-alumni-survey.aspx
file:///C:/Users/mensming/Documents/Online%20Global%20Learning%20Opportunities/TIEC%20training/Stevens-Initiative-Virtual-Exchange-Typology.pdf
file:///C:/Users/mensming/Documents/Online%20Global%20Learning%20Opportunities/TIEC%20training/VE%20Annotated%20Bibliography.pdf
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